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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

DR K C. B. GOVERNMENT P. G COLLEGE

Name of the head of the Institution

Dr. Anrita Kasturay

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 07826255175
Mobile no. 9826146200

Registered Email

bhil ai 3_col | ege@ahoo.in

Alternate Email

kcbbhi | ai @mai | . com

Address Vasundhra Nagar, Bhilai-3
City/Town Bhi | ai

State/UT Chhatti sgarh

Pincode 490021

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Nami ta Guha Roy

Phone no/Alternate Phone no.

07826255175

Mobile no.

9302838995

Registered Email

kbbhi | ai @nmai |l . com

Alternate Email

diliprshri @nail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. govt pgcol | egebhil ai . coml

al | docunent s/ 140. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://wwv. govt pgcol | egebhilai.com all

docunent s/ 132. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B+ 2.57 2016 16- Sep- 2016 | 15- Sep-2021
6. Date of Establishment of IQAC 01-Jul - 2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

I nternal Eval uati on

31- Dec- 2019

1200

Academ ¢ Audit

22- Sep- 2020



https://www.govtpgcollegebhilai.com/alldocuments/140.pdf
https://www.govtpgcollegebhilai.com/alldocuments/140.pdf
https://www.govtpgcollegebhilai.com/alldocuments/132.pdf
https://www.govtpgcollegebhilai.com/alldocuments/132.pdf

2
Feedbak 12- Cct - 2020 1900
2
No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Institution 0 ucC 2020 0
0
Institution 0 CSIR 2020 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Bri dge course Feedback Internal
govt portal

eval uation Online lecture making and upl oading in

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Feedback

feedback coll ected and anal ysed , It

i mproved overall perfornance of



https://assessmentonline.naac.gov.in/public/Postacc/Formation/11383_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/11383_Minutes.pdf

institute.

I nternal eval uation

I nternal evaluation conducted to access
st udent performance.

Academ ¢ audit

Acadeni ¢ audit done and suggestions
gi ven.

Use of ICT tools

I CT tools are used by all teaching
staff.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 13- Nov- 2020
17. Does the Institution have Management No
Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

notified of tine table and internal

Institution has to foll ow university syllabus issued by Henthand Yadav
University Durg (CG. The institution follow academni c cal endar of Hi gher
education department Durg. Acadenic calendar is also prepared by |1 QAC which is
di spl ayed in website. The professors have the freedomto choose the nethods for
delivering the lecture and conpleting the syllabus according to the tine
duration given by university. The record of the delivered | ectures are kept in
daily dairy and then presented before the principal. A separate register is
mai nt ai ned showi ng conpl eti on of syllabus which is kept in principal’s chanber.
Syllabus is notified to students and nake available in library for everyone.
Change of syllabus is properly notified to students and make available to
students. Academi c activities in calendar is followed. Students are properly
eval uati on.
systemati ¢ manner |i ke annual exam Half yearly valuation is done at md-term
and unit tests are schedul ed regularly for progress nonitoring of students.
Practical work and test are followed is |aboratories. Syllabus is conmpleted and
students are notivated to solve problens in practical syllabus. daily diary and
teachi ng attendance regi ster is nmintained and produced before principal.
Admi ssion is done according to rules and reservation set by State Governnent.
After adm ssion students are informed about procedures ,teaching |earning

Internal evaluation is done in




system and val uati on schedul es.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration
Introduction
0 0 Ni | 0

Skill
Development

Focus on employ
ability/entreprene
urship

0 0

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NiTl

0

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NiTl

0

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

0

Nill

Nl

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA Envi ronnent proj ect 260
BCom Envi ronenent Proj ect 250
BSc Envi ronnent Proj ect 120

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)




Feedback Obtained

Feedback on curricul umwas obtai ned and anal yzed. Syllabus is prepared and
finalise by university and institute has to followit. College has obtained
curriculum feedback from stake hol der. feedback covers variety of topics from
enpl oyability to understandi ng and appropriateness of curriculum Feedback is
anal yzed and report is handed over to principal. Students suggestions are
informed to teachers who represent in board of studies in Univrsity.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Arts 300 380 283
BCom Commer ce 300 410 297
BSc bi ol ogy and 160 418 150
Mat hemat i cs
PGDCA conput er 90 456 90
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1473 354 25 Nill 25

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
26 26 11 11 3 6

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Students mentor system is available in college. It is called tutor ward sysytem. Teachers are allotted students to
mentor and their progress is monitored. PG teachers are responsible for their PG studetns and UG students are
divided into groups.Students can contact their mentor for any problems and mentors try to solve whenever
possible. To counsel students induction programes are organised in institution and all the process and guidelines
are briefed to students.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution




1854

25

1: 74

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

26

20

6

Nill

11

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Ni | Assi st ant Ni |
Pr of essor
2020 Ni | Assi st ant R
Pr of essor

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-

Date of declaration of
results of semester-

end examination end/ year- end

examination

VA UG 4 24/ 09/ 2020 06/ 11/ 2020
BCom UG 3 14/ 10/ 2020 11/ 11/ 2020
BSc UG 3 14/ 09/ 2020 19/ 11/ 2020

BA UG 3 14/ 09/ 2020 22/ 11/ 2020

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Countinous internal evaluation process is working in institution. Annual and
semester end examis organi sed by University. Internal valuation, unit test ,
Hal f yealy examis regularly conducted by institution.exam shecdule is notified
to studdnts at strt form session as per H gher Education academ c cal ender.
Monthly unit test are regulary organi sed as per conpleted syllabus and sone
times surprise tests are taken for evaluation. Internal evaluation is not
l[limted to witten test, Oral tests are al so conducted for the process.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Bei ng Govt college institute has to follow academ c cal endar of Hi gher
education department. Institute prepares own academ c cal endar in coordination
with it. Institute acadec cal endar incorporates all proposed prograns and
schedul es of events. The academi c calendar is notified in website and soci al
nmedi a. Internal exam schedul es of nonthly quarterly and half yearly exam
schedul es are displayed. Institute tries to adheres to all proposed schedul es.
Day cel ebrati on and NCC canps are organi sed as per schedul e. Syl abus
conmpletion plan is prepared by teachers as per academ c cal endar. Teaching




separate register
notified in notice boards.
exans. Absent students are given second chance.
feedback is obtained in satisfaction survey. O her

sem nar, projects are notified as per academ c cal endar.

diary is maintained and inspected by Princi pal
is maintained for

nmont hl y updat e.
Time table is prepared for

I nt er nal

for nonitoring process. A
exans are duly
hal f yearly internal
Exam process is transparent and

eval uati ons process like

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps://govt pgcol | egebhil ai.coni al | docunment s/ 137. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Nill BA Arts 167 159 85. 02
subj ects
Nill BCom Conmrer ce 125 113 90. 40
Nill BSc Bi ol ogy 87 82 94. 25
Mat hemat i cs
Nill VA Eng, 115 88 76.52
H story,
conmer ce,
Econom cs,
Soci ol ogy,
Political
sci ence
Ni Tl PGDCA Conput ers 90 89 99
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

guestionnaire) (results and details be provided as weblink)

https://govtpgcol | egebhil ai.com all docunents/143. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 0 0 0

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date



https://govtpgcollegebhilai.com/alldocuments/137.pdf
https://govtpgcollegebhilai.com/alldocuments/143.pdf

0 0
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
0 0 0 Nill 0
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 0 0 0 0 Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 1 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

H story 1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Chemistry 1 0.2

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Hi ndi 1
H story 1
political science 1
No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ki netics dilip Asi an 2019 0 0 1
of Raj Shirva |Journal of
M cel | ar stava Chem stry
Ef fect of
Non- 1 oni c
Sur f act ant
on
Oxi dati ve




Degr adati o
n of Cpro
fl oxacin

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
0 0 0 Nill Nill Nill 0

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 1 13 5 15
nar s/ Wor kshops
Present ed Nill 2 2 Nill
paper s
Resour ce Ni |l 2 1 3
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and

Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Yoga day Sports 26 50
Canpus NSS 3 20
cl eanliness drive
EAC canp Cl TCON CG 6 70

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni Il

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Swachh Bhar at NCC Awar eness 3 40
Swachh Bhar at NSS Awar eness 4 25




Ai ds NSS Ai ds Day 5 40
awar eness

Swachht a NCC Swachht a 5 35
Pakhwada

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

CGovt Col | ege Pat an

Nature of activity Participant Source of financial support Duration
Reseacch Paper 01 0 0
Mat hs Cl asses in 60 0 30

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

0

Nill Nill 0

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

col | abor ati on

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
CGovt Col | ege 16/ 06/ 2020 Mat hmat i cs 40
pat an t eachi ng

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

1576550

1576550

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

Val ue of the equi pnent

during the year (rs.

pur chased
i n |akhs)

Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}




Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Soul 2.0 Partially 2.0 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
22223 2413421 113 23598 22336 2437019
Ref erence
Books
961 123577 Nill Nill 961 123577
Ref erence
Books
Journal s 18 13200 Nill Nill 18 13200
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Dilip Raj Online Lecture cgschool . com U 05/ 05/ 2020
Shri vast ava t ube
Mani sh Lalra Online lecture cgschool . com’ U 04/ 05/ 2020
t ube
Mant a Sar af Online lecture cgschool . com U 11/ 05/ 2020
t ube
Bal r aj Tanr kar Online lecture cgschool . conf U 01/ 05/ 2020
t ube
Nam ta Guha Roy Online |lecture cgschool . conmf U 29/ 04/ 2020
t ube
Renu Ver ma Online lecture cgschool . com U 30/ 04/ 2020
t ube
Apl ana Dubey Online lecture cgschool . com U 14/ 05/ 2020
t ube
Ura Adi | Online lecture cgschool . com U 06/ 05/ 2020
t ube
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 68 2 0 0 0 1 0 0
g
Added 0 0 0 0 0 0 0 0
Tot al 68 2 0 0 0 1 0 0




4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

0 MBPS/ CBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
0 Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
0 0 561000 561000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The institution has policy for efficient utilization of physical academ ¢ and
sports facilities. Policy is circulated anong students and teachers for
efficient utilization. Students are instructed to switch off lights after class
hours. Unnecessary use of electricity in prohibited. Al stake holders are
instructed to use water facilities judiciously. Building and equi pnents
mai ntai ned regularly. Electrical appliances are repaired regularly. Printer and
phot ocopi ers are regul ary checked for ink and other faults. Toilets are
regularly cleaned. Qur canpus is fully CCTV protected to prevent any
i ntentional danmages.

https://www.govtpgcollegebhilai.com/alldocuments/118.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION
5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support 0 0 0
frominstitution
Fi nanci al Support
from G her Sources
a) Nati onal Sc, ST, OBC Post 907 3255244
Matri c Schol arship
b) I nternati onal 0 Nill 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
EAC Canmp 18/ 12/ 2020 70 Cl TCON, Career
conmuni cati on skill Counsel i ng cel |
EAC Canp 18/ 12/ 2020 70 CI TCON, Career



https://www.govtpgcollegebhilai.com/alldocuments/118.pdf

conmmuni cati on skill Counsel i ng cel
Yoga day 21/ 06/ 2020 50 Sports, NSS
Yoga day 21/ 06/ 2020 50 Sports, NSS
ortientation 28/ 08/ 2019 120 | QAC
Cour se
ortientation 28/ 08/ 2019 120 | QAC
Cour se

No file upl oaded.

institution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 EAC Canp 70 70 Nill Nill
2019 EAC Camp 70 70 Nill Ni Il
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
5 10
5 10
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NA Nill Nill Ni | Nill Nill
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 6 Dr KCB BA, BSc, Dr KCB MA Engli sh
Govt PG BCOM Govt PG
Col | ege Col | ege
Bhil ai -3 Bhil ai -3
2019 12 Dr KCB Mat hs Dr KCB VBC
Govt PG CGovt PG Mat hamat i cs
Col | ege Col | ege
Bhil ai -3 Bhil ai -3




2019 15 Dr KCB BA Dr KCB VA
Govt PG Govt PG Politi cal
Col | ege Col | ege Sci ence
Bhil ai -3 Bhil ai -3

2019 6 Dr KCB BA, BSc, Dr KCB MA Engli sh
Govt PG BCOM Govt PG
Col | ege Col | ege
Bhil ai-3 Bhil ai -3

2019 15 Dr KCB BA Dr KCB VA
Govt PG Govt PG Soci ol ogy
Col | ege Col | ege
Bhil ai -3 Bhil ai -3

2019 15 Dr KCB BA Dr KCB VA
Govt PG CGovt PG Politi cal
Col | ege Col | ege Sci ence
Bhil ai -3 Bhil ai -3

2019 4 Dr KCB BA Dr KCB MA Hi story
Govt PG Govt PG
Col | ege Col | ege
Bhil ai -3 Bhil ai -3

2019 15 Dr KCB BA Dr KCB VA
Govt PG Govt PG Soci ol ogy
Col | ege Col | ege
Bhil ai-3 Bhil ai -3

2019 5 Dr KCB BA Dr KCB VA
Govt PG Govt PG Econoni cs
Col | ege Col | ege
Bhil ai -3 Bhil ai -3

2019 4 Dr KCB BA Dr KCB MA History
Govt PG Govt PG
Col | ege Col | ege
Bhil ai -3 Bhil ai -3

2019 55 Dr KCB BCom Dr KCB MCom
Govt PG Govt PG
Col | ege Col | ege
Bhil ai -3 Bhil ai -3

2019 5 Dr KCB BA Dr KCB VA
Govt PG Govt PG Economi cs
Col | ege Col | ege
Bhil ai-3 Bhil ai -3

2019 70 Dr KCB BA, BSc, Dr KCB PGDCA
Govt PG BCOM Govt PG
Col | ege Col | ege
Bhil ai -3 Bhil ai -3

2019 55 Dr KCB BCom Dr KCB MCom
Govt PG Govt PG
Col | ege Col | ege
Bhil ai -3 Bhil ai -3

2019 70 Dr KCB BA, BSc, Dr KCB PGDCA
Govt PG BCOM Govt PG
Col | ege Col | ege
Bhil ai -3 Bhil ai -3




Nill 3 Dr KCB BSc Sci ence VBc
Govt PG Col | ege
Col | ege Rai pur
Bhil ai -3

Nill 3 Dr KCB BSc Sci ence VBC
Govt PG Col | ege
Col | ege Rai pur
Bhil ai-3

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

SET Nill

SLET Nill

Civil Services Nill
Any O her 1

SET Nill

SLET Nill

Civil Services Nill
Any O her 1

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

Rangoli Conetition Institute 15
Annual Sports day Institute 100
Poster conetition Institute 25
Cul tural conpetition Institute 150
Mask maki ng Conpetition Institute 10
Rangoli Cometition Institute 15

Sl ogan conpetition Institute 20
Poster conetition Institute 25
Mask maki ng Conpetition Institute 10
Sl ogan conpetition Institute 20

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Ni | Nat i onal Ni Il Ni Il Nill Ni |
2020 Ni | | nt er nat Ni Il Ni Il Ni |l Ni |
i onal




2019 Ni | Nat i onal Nl Nl Ni |l Ni |
2020 Ni | | nt er nat Nl Ni Tl Ni Tl Ni |
i onal

No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of

the institution (maximum 500 words)

Student councils are active in institution. Student councils are elected as per
CGovt guidelines by election or nerit nomination nethod. Elected unions work
Students are nenbers of various bodies. Union

actively than nom nated nenbers.
menbers represent problens in various nmatters relating to facilities ,academc

, cultural field. College nanagenent actively take action when necessary.
Students are nmade nenbers of sports councils which nake decisions relation to
sports activity. PG councils are well established in PG departnents. Students
participate in decision nmaking process of selection of optional
prescribed syl | abus. Students organi se progranms and semnars in PG departnents.
Student council organi zes Annual function. Selection of chief guest in annual
function is finalized after discussion with student bodies. Different
committees like ECO club ,NSS, conputer committees are formed at begi nning of
session and actively participate in various activities. Students nenber in
included in grievance redressal decisions related to girl. Alumi students are
al so represented in various bodies in Janbhagidari samti and RUSA buil ding

i nspection comi ttee.

papers from

5.4 — Alumni Engagement
5.4.1 — Whether the institution has registered Alumni Association?

No
5.4.2 — No. of enrolled Alumni:
0
5.4.3 — Alumni contribution during the year (in Rupees) :
0

5.4.4 — Meetings/activities organized by Alumni Association :
0

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership
6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

words)

Al'l the graduate and post graduate department of the institution function under
the university rule. Powers related to coll ege have been del egated to
principal. 1. managenent Decentralization — Managenent is coordinated effort,

Some of Commttees

so admnistration is practiced by different commttees.
di scipline conmittee, Exam comnittees,

formul ated are admi ssion comittee,

Uni on, UGC, |1QAC, RUSA, Staff Council Purchase conmittee, sports, library,

schol arshi p, Janbhagi dari comm ttees. These conmittees work in coordination
institution. Committees record their mnutes

wi th managenment for benefit of
wi t h coordinated discussions. Committee work at ground | evel w th guidance of

principal. Comrmttees prepare plans with discussions. Proper notices and
letters are served. Financial natters are sanctioned by principal and executed




by account departnments of office. Committees suggest any reformor changes in
system which is executed with discussions. Exans are conducted with best
participative matters. All staff is engaged in exam nation process.
2. Exam nation: Exam nation is biggest event in college. Approxinmte 3000 to
4000 thousand students participate in exam process. Exans are conducted with
process of decentralization and participative managenent. Wth publishing of
time table central conmttees are nade to conduct examin three shifts form
norning 6.30 to evening 6.30. Conmittees consist of Professors, class three and
class four enpl oyees. They work together in coordination for preparation work.
Al'l class roons are engaged and sometines institute need departnment for exam
rooms. All staff work in roomexam duty schedule. Help of outside invigilators
are also sought. Invigilation duty chart is nmade in participation manner from
di scussions with all shift charges to avoid any duplicity of work. For session
2019- 20 exanms were postponed due to covid. Students were anxi ous about exam
process. In this matter every teacher was engaged for answering queries of
students. \Wat sapp groups were updated to include every student. During
| ockdown period students were notivated to register in cgschool.com where
study materials were upl oaded. PDF and study materials were shared in student
groups. Even whatsapp groups of private students were nmade to circul ate exam
i nformation. For open book exam copy subm ssion every staff nenber participated
in copy collection process. Student grievances were answered regardi ng copy
subm ssion. This was coordi nated and participative effort process.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students Admi ssi on of students are done as per
H gher Education guidelines. Students
apply online at University website,
Institute downl oad |ist and admt
students as per nerit list. Reservation
policy is applied in adnissions. This

year due to covid protocol al
adm ssion lists were regularly updated
in website and \What sApp groups. Any
gri evances in adm ssions are taken care
of f.

Curri cul um Devel opnent bei ng university affiliated institute
syl l abus is prepared by university. Qur
staff menbers are nmenbers of board of
study for finalization of syllabus. In
some PG departnents optional papers are
finalized with students. Any change in
syllabus is notified in notice board
and websites. For syllabus information
, link of university syllabus page in
given in website.

Teachi ng and Learni ng Teaching and | earning process is
conducted by various nodes |ike bl ack
board teaching, PPT presentation
Sem nar, Oral discussions, quizzes etc.
Handouts and pdf are nade available to
students. Library facilities are open




for students. Slowy institute is
increasing ICT tools in teaching.
Eval uati on to nonitor progress of
student are done in regular interval
This session due to covid online
cl asses and exam nation were conduct ed.
Students and teachers |earned to use
onli ne educati on node. What sapp groups
and cgschool .com was used in teaching
| earni ng process.

Exam nati on and Eval uati on

This session due to covid online
cl asses and exam nation were conduct ed.
Students and teachers |earned to use
onli ne educati on node. What sApp groups
and cgschool . com was used in teaching
| earni ng process. Question papers were
published in college website and shared
in student groups. Students were guided
in every step by institute. Special
online classes were organi sed for
awar eness of exam process. Students’
gueries were answered through Wat sApp
and personal contact node. Students
subm tted answer sheet in institute.
Val uati on process was done by teaching
staff. After result declaration
student’ s grievances about result were
taken care off.

Research and Devel opnent

Institute has history departnent as
research center. Institute has three
teachers as research guides enroll ed.

Students are notivated to join research
activities. PG departnent organi ses
research related activities. Students
are encourased to take NET, SET exans.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Library is well devel oped in
institution. Library has separate
buil di ng and reading roomwth |ICT

facility. Use of ICT is pronoted in
institution. For the session use of ICT
was only nedium for teaching |earning
process. Photocopiers and scanners are
avail abl e for academ c and office
pur pose. Repairing work is regularly
done for electrical and I CT appliances.
Physical facilities like library
bui | di ng, sports ground, class roomns
are mai ntained regularly. Conputer
departnment take care of any m nor
repairing work in ICT tools.
Instruments are mai natained in
| aboratories. Any faulty instrunment is
repaired. Special arrangenents were
done due to covid-19

Human Resource Managenent

In centres of higher education, human
resource managenment is a constantly




evol ving area of concern, but one of
its nost inportant aspects is the
enphasi s on providing faculty nenbers
wi th scope to grow and devel op within
their working space. Institute notivate
human resources nanagemnent through
various prograns. Staff is notivated to
take up orientation, refresher course
and faculty devel opnent courses. Fenul e
staff is granted child care | eave when
required. In addition, three staff
nmenbers were granted Child Care Leave

I ndustry Interaction / Coll aboration

Qur College tries its very best to
rope in various corporate houses by way
of enhanci ng pl acenent opportunities
for its student community as well as
fine-tuning soft skills for its faculty
too. Institute has coll aborated with
CGovt college Patan (CG for mathematics
teachi ng. Regul ar cl asses are organi zed
for students of both institute.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Institute follows e governance in
pl anni ng and devel opment when possi bl e.
Qur institute is govt college and fund
receive fromstate and central agency.
Institute plans future planning with
di scussion in staff and stake hol ders.
Proposal for construction and new
classes are regularly prepared and
forwarded to higher authorities through
emai | . Devel opnment funds are received
in CG Portal and Institute subnmit bills
in e-software for the purpose.

Adm ni strati on

Admi nistration of institute use e
gover nance when possible. Institute
receives govt letters and guidelines in
coll ege email. Answers are given
through nmail. Principal nessages and
instructions are circul ated through
What sApp groups. Students are notified
any instruction through calls and
What sApp. All institute rel ated
instructions, adm ssion |ists and ot her
information is available in website.

Fi nance and Accounts

Being a govt institute, college has
to depend upon e-governance facility of
state govt. Salary and ot her
transaction sanctioned by state govt
are performed in E koshal aya software.
Institute can downl oad data of anount
pertaining to different financia
heads. Salary is prepared in
epayrol | . SGO software. Institute does




onl i ne paynent when possi bl e.
schol arship noney is directly deposited

St udent s

i n bank account.

St udent Admi ssi on and Support

what sApp groups.

What sApp groups.

In present system student apply
online in university portal
generated |i st
adm ssion |ist.
published in website and respective
Due to covid students
are informed through online node.
Students queries are answered in
Study naterials,
i nformati on and study materi al
shared i n what sapp groups.

and t hrough

institute prepares
st udent

l[ists are

exam
is

Exam nati on

al |

and ot her
websi tes and soci al
Question papers published in website
and shared in groups.
actively answered queries regarding
copy submni ssion and ot her

Al l

For the session due to covid exans
were held in online open book node.
After exam post poned,
queri es about process.
schedul es were shared in
medi a groups.

t eachers answer ed

Tine tabl es

t eachers

matters.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 NA Ni | NA Ni Il
2020 NA NA NA Nill
No file upl oaded.

t

6.3.2 — Number of professional development / administrative training programmes organized by the College for
eaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Nill Nill Nill Ni Il Nill Nil I

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

who attended

Number of teachers

From Date

To date

Duration




Nill Ni |l Nill Nill 0
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill Nill Ni Il Ni Il
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
GPF advance, Medi cal Grai n advance, Festi val Schol ar shi ps, books,
rei nbur sement advance, nedi cal stationery for SCC/ ST
rei bur sement st udent s.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

external audit of govt account is done by govt auditor tinme to tine. Account

audit of UGC, Janbhagidari is done by external auditor. An internal committee

is setup for internal audit. Institute has to match govt treasury financi al

data with institute books. At end of financial session cash in hand and bank

deposit is conpared for any irregularity. External audit objections are dealt
by office.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Nill 0 00
No file upl oaded.
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill Nill | QAC
Adm ni strative No Nill Yes I nt er nal
comm ttee

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

PTA neeting is organi sed in PG departnents.

Parents are briefed on progress of
students.

6.5.3 — Development programmes for support staff (at least three)

Conput er training courses are regularly organised in coll ege. FDP wor kshops are
attended by staff.

6.5.4 — Post Accreditation initiative(s) (mention at least three)




Regul ar prograns are organi sed for career counselling of students. Feedback
systemis nmade nore efficient. Application of ICT is increased. As suggested by
NAAC conmittee institute i s denmandi ng boundary wall for safety of girl students
from hi gher educati on departnment. New courses proposal for chem stry and hindi

is forwarded for perm ssion. Medical facilities are inproved. New cl assroons

are constructed from RUSA fund.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification Nill
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Bridge 29/ 08/ 2019 29/ 08/ 2019 29/ 08/ 2019 100
Program
2020 Academni c 30/ 12/ 2020 30/ 12/ 2020 31/ 12/ 2020 1800
audi t
2020 Yoga day 21/ 06/ 2020 21/ 06/ 2020 21/ 06/ 2020 50

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants

programme

Female Male

Maul i k 27/ 01/ 2020 27/ 01/ 2020 15 6
Kart avyon
| ecture2

Movi e Chhapak 30/ 01/ 2020 30/ 01/ 2020 10 2

show

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

I nstitute pronotes environnmental consiousness and sustai nabl e approach. d ass
roons are designed for |esser use of electricity. Led bubs are installed in
coll ege. Energy audit and energy has been perforned by authorised agency.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Provision for lift No Nl

Braille No Nill
Software/facilities
Rest Roons No Nill




Scri bes for exam nation Yes Nill
Speci al skill No Ni |
devel opnment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Ni Il Nill Ni Il 00 NA 00 Ni Il
2020 Nil | Nill Nill 00 NA 00 Nil |

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of conduct

01/07/ 2019

for

all st

Not

Code of conduct has ben
made for
and available in website.

Code of conduct is
publ i shed in coll ege
prospect us.

akehol ders

i ce boards

code of conduct is

di spl ayed i n canpus.
Conmittees for
of code of conduct is
active.CCTV are install ed
in canmpus for
code of conduct.

conpl ai nts are handed
over to conmmttee for

noni tori ng

noni t ori ng

Witten

any

action. Staff code of
conduct is adm nistered
by Principal .

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
maul i k Kartvy 24/ 01/ 2020 24/ 01/ 2020 21
Lecture
Sanvi dhan Di was 27/ 01/ 2020 27/ 01/ 2020 10

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Every year

Awar eness prograns are organi zed for swachhta abhiyan.

pl antation progranms are organi zed in canpus by NSS , NCC students.

Pl astic free campus

drives are organized in institute.

7.2 — Best Practices




7.2.1 — Describe at least two institutional best practices

Best Practice :1 Title of the Practice: Wnen Enpowernent Objectives of the
Practice: It has been obtained fromthe profile students joining various
courses of the college that there are many students comng fromthe rural areas
with | ow econom ¢ back ground. Their parents are unable to provide thema
sustai ned support to select and train in soft skills due to financial
constraints. so, the noble objectives of the practice are « To provide soft
skill training, career counselling to girl student to nake them self-
dependent. ¢ To increase awareness of wonen rights anong girls students to neke
them confident. ¢« To pronbte the ‘gender equality’ anbng the students. The
expected outconme of this best practice is that girl student will be capable to
sel ect carrier option of their choice. They will be aware to counter
harassnent. The Context G rl student cones from | ow econom ¢ background so
there is a need to help themin soft skill and inprove their chances for better
future. Sone of girl student even face difficulty in paying fees. These
students cannot afford private coaching or institution. In this context
institute decided to nake efforts for wonen enpowernent. Best Practice
Di scussions with stakehol ders and staff institute selected core areas the

process 1. Soft skill training 2. Wrkshops and training prograns |ike cooking
cl asses, dress designing classes, beauty parlor course, cloth dyeing. 3. Career
counsel ling workshops 4. Sinple skill likes rangoli nehandi. 5. Awareness for

wonen rights. 6. Creating an environment through awareness programes to enable
the students to realize their full potential for |earning and solving their
probl ens i ndependently. 7. Tackling the social, devel opnmental, health
consequences and prevention of H V/AIDS froma gender perspective. The skills
can help girls in process of entrepreneurship. These skills are sinple to |earn

cost effective and can be managed by institute. Skill training are being
organised regularly in institute. Wrkshops ranges from1 day to seven days.
Sufficient time and efforts are use in workshops. Skill learning is better in

group di scussions and students are given every chance for queries to satisfied.
Beauty parl or workshop is organi sed by Ku Mani nder Kaur who runs a beauty
Parl or shop in vicinity. Students can contact her at any tinme for suggestions.
Career counselling courses are organised in college regularly. Career
counsel ling sessions are given by external trainers. 3 days EAC
entrepreneurshi p Awareness canps are organi zed by Cl TCON Chhattisagrh
I ndustrial and Technical consultancy. Syllabus of these canp cover 1. Basic of
entrepreneurshi ps 2. Communication skill The students |earn hands on training
sessions and opportunity to experience factory setup and running. Cl TCON offers
busi ness project proposal and help students in start- ups. Prograns on
awar eness on wonen rights are organi sed. Students cone from | ow econonic
background and they do not have access to legal rights or wonen harassnent
laws. The Principal along with the Coordinator monitors the inplenentation of
the plan. Evidence of success: Grl students do not have access to these all-
round i nprovenent progranms. Learning process with experience is success anong
girl students. Due to lack of facilities college cannot acconmodate al
aspiring student. Al stakeholders are satisfied and |earned skill are utilized
in many aspect of life. These skills are like a treasure to students and they
can use these skills at any point of life. Problens Encountered and Resources
Required I nmplenentation of the annual plan and its nonitoring has becone a
tough task in view of tight academ c schedule. Organi zing various programmes
during working hours, sonetinmes, has led to sacrificing the class work. College
has limted resources and small kitchen in Home Science departnent, it nmakes it
difficult to accommbdate students. Being Govt institute finance for trainers
and resources is difficult to obtain.Student are in adol escent stage and they
do not understand val ues of soft skill and training. College has to overcone
this hurdle by explaining benefits. Best Practice 2 : Local Culture Pronotion
Back to roots. ‘Janbo badhabo’ Object: Wth nodernisation our future generation




is drifting away fromour roots. Due to busy schedul es our generation find | ack
of time and enthusiasmto acquaint with cultures. Qur |ocal chhattisgrh
culture is rich in heritage and with a vision to pronmote |ocal culture
obj ectives of best practice are as : 1. To increase awareness of | ocal
Chhattisgarhi culture. 2. To train themin |local dance and nusic form 3. To
pronote | ocal |anguage by organi zing conpetitions. The expected outconme of this
best practice is student will be acquainted with chattisgarhi culture and they
wi || be anbassador of culture through generations. Context: In the tinme of
soci al nmedi a and educati on system students are forgetting our | ocal
Chhatti sgarhi dance, food, |anguage, heritage and inportant persons. This
lacking is pronmoted us to add these elenents in our thrust area. W observe
that |ocal students know average | ocal chhatttisagrhi |anguage but their
know edge is limted to that extend. As a educational institute with obligation
of society we decided sone core areas for pronotion. Sonme students form
villages are well versed with some areas of culture and sone students are part
of dance performance teans. Institute has decided to take their help in this
cause. Wth discussions institute found that Dr.Khoob Chand Baghel is wi dely
respected freedom fighter, poet and doctor in this area, so we decided to
project himas inspiration to pronote |local culture. Practice : Institute is
organi zing prograns in various filed to pronote [ocal culture and heritage.
Students connect with extracurricular activity and chhattisagrhi plays and
dance is prominent part in any activity. In annual functions |ocal |anguage
dance form----- is very popular in students where students circle a burning
| anp and perform dance activities. A stage Rang Jhanjhar is forned for
pronotion of culture. Local culture prograns are organi sed under this stage
Pottery making, |local dressing and rangoli art is pronoted in their prograns.
Dr Kboobchand Baghel Jayanti is organised with |local participation. Institute
make hi m synbol of local identity. Students connect him as bearer of |oca
culture. Statue of Dr Khoob Chand Baghel is placed at entrance of college and
on Chhattisgarh foundati on day programis organised in his nmenory. These
progranms help students to identify with [ocal cultures. Coll ege nmagazi ne
acconmpdat es | ocal food itens. Honme science departnent in their programnms run
courses on |local food preparation. Problens Encountered: Being a Govt institute
fund managenment for this practice is difficult task. Some departnents expend
noney formtheir allotted budget. Sonme budget is conplenented in annual
function budget. Students were not willing to join awareness program as they
are not have feel basic idea of protecting culture. Teachers have to explain
t hem concept and requirenent of problem Evidence of Success Students’
participle regularly in prograns related to chhaattisagrh. Students’ concepts
are changi ng. Students now know about culture and traditions. At special
occasi ons student dress in local ethnic culture and relate thenselves. Culture
awareness in increasing and this is success of best practice.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps://wwv. govt pgcol | egebhil ai . conf al | docunent s/ 136. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Dr KCB Govt PG Col |l ege Bhilai-3 Dist : Durg (CG College caters to nore than 80
percent girl students in college. Belonging to nearby villages these students

don not have access to life skill and soft skill. Institute has a vision to
hel p them achi eve personality and career devel opnent. Institute organi zes soft
skill, career counselling and conpetitive exam coaching. Soft skill like
nmehandi meki ng, rangoli, cooking and fashi on design workshops are organised in

col | ege. Professional cooking workshops are organi sed every session. Students



https://www.govtpgcollegebhilai.com/alldocuments/136.pdf

| earn basic and professional cooking techniques. At the end of workshop cooking
conmpetitions are organi sed. Fashion technol ogy workshops and trainings are
organi sed with available facilities in college. Rangoli and painting
conmpetitions are organised for girl students. Career counselling prograns |ike
3 days EAC canps entrepreneurshi p canps are organi zed were external trainers
train students. students are taken to any nearby factory for field experience.
Students also [participate in English speaking courses orqgnised in coll ege.
Student take part in extracurricular activities learning different soft skill
Anand nel a type prograns are organised to | earn entrepreneurship. Grl student
actively take part in sports and our Kabaddi and Kho-kho girl team are often
wi nners at university levels. Grl students take part in state and nationa
| evel sports conpetitions. Every year girl students selected in university and
state level teans.NCC and NSS girl wing work actively ininstitute. Grls
organi ze NSS canps effectively and | earn managenent skills. College students
take part in yuva utsav at university level. Qur vision and m ssion about girl
students is also shown in the fact that girls fromour institute are topper
among nerit list of university.

Provide the weblink of the institution

https://ww. govt pgcol | egebhil ai.com

8.Future Plans of Actions for Next Academic Year

Institute plans to increase PG departnents. On students dermand proposal in PG
classes is forwarded to Hi gher education departnent. Space of |aboratories are
[imted. institute plans to construct new building for nore space. |Inprovenent in
sports facility is being planned. Sports infrastructure needs to inprove. Qur
college is situated in Bhilai area which is one to top sports zone in state. Smart
board and I CT use has to be increased for better teaching |earning process.
Institute does not have boundary wall nmake it unsafe for institute. CCTVs are
installed but institute is forwarding proposals for construction of boundary
wal |



https://www.govtpgcollegebhilai.com/
http://www.tcpdf.org

